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“Perseverance is more
prevailing than violence;
many things which
cannot be overcome
when they are together,
yield themselves up when

taken little by little”

...Plutarch

In This Issue

. President’s Report

. Annual General Meeting
- Pictures

. Lexophile/Mensa Fun

. Occasional Teacher
Renewal Reminder

. Chief Negotiator’s
Report

. International Teachers
Report

. OTBU Appointment
Applications Due

. Employment Insurance

Employment Insurance

By: Linda Bartram, President, OTBU

Many OTBU members apply for Employment Insurance (E.I.) during the
summer layoff when no occasional work is available. This is intended to
help you with the process.

If you did not apply for Employment Insurance last year, you will need a
Record of Employment (ROE) for the past 104 weeks.

The Toronto District School Board will transfer the information on your
ROE electronically to Service Canada. The TDSB expects this transfer
to be completed by July 20, 2011. A copy of your ROE will NOT be
mailed to your home. It is very important to check your ROE to ensure
that the full year or two years are covered as required. This year’s ROE
will only be available on the Service Canada web site or at your local
Service Canada office. If you are unable to print a copy of your ROE
from either of these sources, you should call the payroll office of the
TDSB at 416-395-9642 to request a print copy of your ROE.

Service Canada is encouraging on-line applications. To apply on-line
please go to www.servicecanada.ge.ca. You may use any computer to
access the site.

Please remember, if you are collecting Employment Insurance benefits
you must be looking for full-time employment of a temporary nature.
You must keep a written record of your job search as you may be asked
to produce evidence of your job search.

Be aware, that if you are called by a Service Canada officer, any
comments you make will be written down and become part of your file.

The Union will assist you with problems you may encounter with your
Employment Insurance application. You may call the OTBU office at
416-423-3600 until June 29, 2011. After that, call the OSSTF Provincial
Office at 416-751-8300. The Provincial Office is open during the
summer with the exception of the period from July 18 to August 2.

Have a Safe, Happy and Healthy Summer Break.




OSSTF DISTRICT 12
2011 Labour Day Parade

“LABOUR DEFENDS PUBLIC
SERVICES FOR ALL”

Monday 5 September 201 1' 8:40 am (parade starts at 9:30 am

sharp & we are in section 1 this year)

Meeting location To Be Determined- (it will likely be
southwest side of University Ave. south from Queen St. W. to Richmond St. as we will

be in the parade’s section 1 this year)
To register for luncheon & order an OSSTF District 12
umbrella please fax order to 393-8912
or Marlene Parkhouse at 393-8900 x225

DEADLINE TO ORDER: Noon Thursday 23 June 2011
(You must pick up your umbrella in person at the
start of the parade between 8:40 am & 9:10 am)

NO FREE ENTRANCE TO THE CNE Without Wristbands
which will be handed out at the meeting site - 8:40 am-
9:10am
Please join the District for a Luncheon at Gossip
Restaurant & Lounge on the CNE grounds (50 Prince

Edward Island Cres. Exhibition Grounds - wristband needed for CNE entrance)

For more information contact Mike Platt at 393-8900 x244, mplatt@osstfd12.com or
Marlene Parkhouse at 393-8900 x225
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PRESIDENT’S REPORT

We Made it!

Another school year is almost over and [ am happy to say there has been lots of work this year for Occasional Teachers.
I suspect that many of you were surprised when you looked at Vince Zambrano’s report on unfilled jobs in the last
Newsletter. In April, there were 553 unfilled jobs. What this means is that the Board will continue to hire to the
Occasional List, although through the efforts of the Staffing Committee, which was negotiated in our current collective
agreement, hiring is limited to areas of need by subject and geographical location.

Your Executive at Work

It has also been a busy year for the OTBU Executive. Just in case you think we are sitting around the office with
nothing much to do, let me give you an idea of some of what it is we do. This school year, we have received over 500
phone calls at the office and many of these calls require extensive follow-up to resolve members’ issues. We plan the
February PD day. We plan social events for members. We attend many meetings with the Board, with individual
members, with OSSTF. We attend conferences and training sessions in Health &Safety, member representation,
negotiations, pension issues, political action, human rights, women’s issues and on and on. I’'m not telling you this
because I want you to think how great we are. I’'m telling you this because there are lots of interesting things going on
in the OTBU and in the Federation and I and the Executive want you to get involved, as little or as much as you desire.
Trust me, it’s never boring and you might just have the skills and interest to try it out. Please give it some thought.

An LTO on the Eligible to Hire List? Good News for You!!

In the past, when an Occasional Teacher was on the Eligible to Hire (ETH) list and won an LTO position, it was the
policy of the TDSB to automatically remove them from the ETH list. The OTBU has been able to get this changed. In
the coming school year(2011-2012) accepting an LTO position will no longer mean removal from the ETH List. (See
details on page 4)

A B C — Anybody but Conservative on October 6th

I’m sure you are aware that the next set of provincial elections will be on October 6. Teachers and all public sector
workers are and will be under attack. The District 12 Political Action Committee is already gearing up for election
readiness. The D 12 Executive has endorsed 13 priority candidates in Toronto. Some are NDP and some are Liberal,
all are strong supporters of public education and all have potential to defeat a Tory or prevent a Tory from winning.
I believe that elections are won or lost on the ground, at the doors of the voters. It takes dedicated, credible canvassers
to do this work effectively. Teachers are just such canvassers. If you are as worried about Tim Hudak’s agenda for
public education as I am, please get involved with D12 PAC and get out and work for one of the 13 priority candidates.
Contact Paul Kossta at pkossta@osstfd12.com for more information.

HAVE A RELAXING AND ENJOYABLE SUMMER HOPE TO SEE YOU AT THE LABOUR DAY
PARADE
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Down Mexico Way...

Mexican Teachers Strike Against Merit Pay Scheme and School Underfunding

By: Paul Bocking, Executive Officer

Over 70,000 primary and secondary teachers in the southern Mexican state of Oaxaca went out on strike on
May 23, demanding more funding for school resources and the elimination of a merit pay scheme tied to
student testing. Not content to merely form conventional picket lines in front of schools, the Oaxacan teachers
-known for being among the most active and militant in Mexico, converged on the downtown square in
Oaxaca City . From there, they fanned out to picket government offices and shut down privately run toll booths
on the highway to Mexico City, giving motorists a free ride.

A key issue in the strike is a recently implemented merit pay scheme for teachers. Fifty (50%) per cent of its
criteria for receiving a wage increase would be based on the math and literacy scores of their students on
national standardized tests. Sound familiar? The scheme closely resembles policies proposed or currently
being implemented in several states in the United States.

Teachers in Oaxaca are also walking out to demand the state government provide a larger portion of funding
for school infrastructure and equipment. Parents currently shoulder much of the burden of paying school
utility bills as well as maintenance fees and even the cost of new computers. Teachers frequently pay out of
pocket to ensure their students - many of whom arrive to school hungry - have the necessary school supplies
to participate in class. Oaxaca is rated as the second poorest state in Mexico, which has a national poverty rate
around 60% with 20% living in extreme poverty, according to the World Bank.

Public school teachers affiliated with the Mexican National Coordinating Committee of Education Workers
(CNTE) may soon join their colleagues from Oaxaca on strike against merit pay and under funding in Mexico
City, Chiapas, Guerrero, Michoacan and other states.

An LTO on the Eligible to Hire List? Good News for You

In the past, when a secondary occasional teacher was on the Eligible to Hire List and won a Long Term
Occasional position, it was the policy of the Toronto District School Board to remove them from the ETH List
for the term of the LTO. This meant that if you took a Long Term Occasional position, principals could not
interview or hire you if a contract position came up. The OTBU has been negotiating with the TDSB for over
a year to bring an end to this practice. This Spring these efforts met with success.

Beginning with the first round of LTO postings in August, OTs on the Eligibile to
Hire List will remain on the list (and thus able to compete for contract positions)
when they win and LTO position.
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Chief Negotiator’s Report June 2011

By: Vincent Zambrano, Chief Negotiator

There are two major events that will have an impact on the
Bargaining Unit as we undertake the next round of
negotiations.

The Importance of the Provincial Election Ne

The first of these, is October 6, 2011. As a recent Provincial
OSSTF publication stated:

“... complacency is not an option. Put it on your calendars
now and remind yourself, to vote in the Provincial Election”.
After October 6, 2011, the results of the Provincial Election
will impact us - no matter who is elected. Some political parties
are more positive than others towards public education in
Ontario. We will see in the Fall where the electorate leads the
political system in Ontario but the results could have a major
impact on our negotiations. Please take the time to get
involved.

Watch for the Survey

Secondly the whole process of preparing for the next round of
negotiations has begun.

Our current Collective Agreement expires on August31,2012.
Negotiations may begin as early as 90 days prior to the expiry
of the present Collective Agreement. Although this seems far
away, it is not. There is a lot of preparation, and the Collective
Bargaining Committee (CBC) has begun the process. Prior to
each round of contract negotiations, the Collective Bargaining
Committee surveys the members to help determine the
members’ negotiations priorities. The CBC is in the process of
creating a survey that will go out to all members. The results
of the survey will help us build the negotiations brief. The
survey will be sent out to the members in the Fall 2011. The
replies will be tabulated and the negotiations brief will be
presented in the winter of 2011 or early 2012. By June 2012,
the Board will be informed of the Bargaining Unit’s intention
to negotiate. I would ask you to make sure you reply to the
survey and contribute to the process.

We are counting on your replies to help give us direction and
thus help to ensure we negotiate the best possible Collective
Agreement for our membership.

The OTBU/TDSB Staffing Committee

The Staffing Committee of the OTBU has proven effective in
the overall staffing process, developing protocols for managing
the Occasional Teacher List. The Board is not hiring unless
there are needs in specific subject areas or specific
geographic/school locations. However, each month there are
jobs going unfilled. Members should do their best to fill those
jobs and in this manner we can then limit the Board’s demands

to hire more Occasional Teachers. This March there were 344
jobs unfilled, and 553 in April. Please pick up those jobs.

News for LTOs

We have been negotiating with the Board for over a year to make
a policy change that deals with members who are on the Eligible
to Hire List. Beginning with the first round of LTO positions
advertised in August, members who win LTO positions will now
remain on the Eligible to Hire List while doing the LTO. This is
a one-year pilot project and hopefully it will be a success and
continue in subsequent years.

School Access

The question around occasional teachers and access to keys is
also being dealt with. The Board is beginning the process of
informing the schools on how to deal with the question ofaccess.
Ifthe school does not hand out access keys to occasional teachers
then it is expected that the school have a plan in place so that the
OTs have access to all necessary areas needed to carry out their
duties. OTs are also to be made aware of the process on gaining
access in case of emergencies.

Bullying and Harassment

Last year. the AGM adopted an action motion on the question of
student behaviour. The Executive had already created an
opportunity for members to have the means to inform the use of
any and all incidences of student violence against occasional
teachers.

We created an easy-to-complete Anti Bullying and Anti
Harassment REPORTING FORM and we have asked the
members to use it to inform us of any incident. There are copies
on the website. ONCE COMPLETED IT IS
CONFIDENTIAL TO THE EXECUTIVE. NO ONE
OUTSIDE OF THE UNION SEES IT. This information
enables us to present specific concerns to the Board with whom
we meet monthly.

To date, less than a dozen REPORTS have been made by
members on this form. You are asked to use these forms at all
times you feel it is appropriate to do so and you can be sure the
Executive will act on them immediately and will present the
concerns to the Board.

Thank you all for your support and hard work. Have a great
summer.



service. Employees of School Boards and School Related Occupations
Canada Tpstructions for Applying for Employment Insurance

Complete your application for Employment Insurance benefits on-
line at
www.servicecanada.gc.ca
A Reference Code has been assigned for Ontario residents only.
During the application process you will be asked for this Reference

Code.

The Reference Code can be used for filing Regular Claims for
EI Benefits if your last employment was with a School Related

Employer Only. Please keep for your records.

3511012011201112

The Reference Code may be used for applications between 1 June
2011 to May 31, 2012.

The Reference Code should only be used if you are applying for
REGULAR BENEFITS.

Do not use the Reference Code if:

. you are applying for special benefits (Sickness, Maternity,
Parental or Compassionate Care Benefits; or

. You are pregnant and would like to automatically switch to
maternity benefits immediately after collecting regular
benefits.

. You are permanently laid off or retired.

Security Information

You will asked to provide personal information (Social Insurance
Number, first and last name, date of birth and your mother’s
maiden name(her last name when she was born). If this
information is not correctly entered, there may be a delay in
processing your claim.

When should you file?

Even though you can file immediately you are encouraged to file
your application when you receive your Record of Employment if it
is paper or during the week your Record of Employment has been
transmitted if it is filed through the internet.

Your employer may have made arrangements to send the paper
ROEs direct to Service Canada please check with your employer.
If your employer is sending through the internet they should be able
to provide an estimated date the ROE will be transmitted.

Don’t Delay

If your Record of Employmentis not issued within 3 weeks from
your last day of work. File your application no more than 4
weeks after your last day of work or you may lose benefits...Y ou
do not need your Record(s) of Employment to apply, however they
will be required to calculate your benefits.

Submitting Records of Employment(ROEs)
Internet ROEs

Record of Employments with Serial Numbers starting with “W” or
“S” do NOT need to be submitted to your Service Canada Centre

Paper ROEs

You are required to submit all Records of Employment not
previously submitted to your local Service Canada Centre with Serial
Numbers starting with “A”, “E”, or “L”for all employment within
the last 52 weeks (this includes any full-time, part-time or casual
employment with another employer or school board).

Please check with your employer to see if they have made
arrangements to send the ROEs direct to Service Canada.

Reactivating Existing Claim - New Process

If you started a new EI claim within the last 52 weeks and there are
still weeks payable on that claim, we will automatically reactivate
(renew) your existing claim.

If your claim cannot be reactivated for any reason this application
will be considered for a new claim.

If there are 4 weeks or less payable on your claim and you do not
work after your claim is reactivated, you will not need to complete
another application. In all other cases, you will have to have to file
a new application once you receive your final payment notice for
your existing claim.

If you prefer to start a new claim instead, please contact us at

1-800-206-7218 prior to beginning your application. Your decision

to start a new claim is final and cannot be reversed. Some

considerations to be aware of before making this decision are:

. If your claim is reactivated and you work after the start of
the claim, you may be able to establish a new claim when
your existing claim runs out.

. In order to establish a new claim, you must have enough
insurable hours and meet the qualifying conditions for a
new claim.

. If a new claim is established instead of reactivating your

existing claim, the remaining weeks payable on the existing
claim will be lost.

. A two-week unpaid waiting period must be served on a new
claim before you are entitled to receive payment.

If you have any questions, please call the
EMPLOYMENT INSURANCE CALL CENTRE
open Monday to Friday, 8:30 am to 4:30 pm at 1-800-
206-7218

If your usual place of residence is located outside the Province of Ontario do not use the above Reference Codes when

completing your application on-line
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Employees of School Boards and School Related Occupations
Instruction for Applying for Employment Insurance

Teaching Related Occupations

The EI Legislation does not permit persons engaged in the occupation of teaching to receive benefits unless:

u The individual’s contract for teaching has terminated,;
u The individual’s employment in teaching was on a casual or substitute basis; or
u The individual qualifies to receive benefits based on non-teaching employment.

Traditionally, persons engaged in the occupation of teaching are Teachers or Instructors. However, Early
Childhood Educators and Educational Assistants may also be engaged in the occupation of teaching.

Teaching is comprised of, among other things, teaching subjects related to the school curriculum, such as reading,
writing and arithmetic or specialized subjects. Where an individual assists a full-time teacher in the classroom,
provides care to children, but does not perform any teaching duties, they are not considered to be teaching.

However, anyone who teaches, regardless of the time spent in teaching, the subject, or the individuals being taught,
is considered to be in the occupation of teaching for the purposes of the EI Legislation.

Please consider carefully how this information applies to your specific employment situation, when responding
to the following questions on the on-line application for benefits:

Have you taught any part of the school curriculum at any of the following levels in the last two years?

¢ Nursery/Early Childhood/Daycare/Preschool/Pre-Elementary/Kindergarten

¢ Elementary/Primary/Secondary/High School

¢ Vocational/Private School

¢ Adult Education (All levels)

As it is for all workers in Canada, a decision on entitlement to EI benefits is based on each individual’s specific
employment situation and not on general occupational categories or job titles.
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