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President’s Report

Linda Bartram, OTBU President

Welcome to the 2010-2011 academic year. 1 am
looking forward to working with the new Executive
and with you, the OTBU members over the next two
years.

THE NEXT TWO YEARS

This September marks the beginning of the last two years of our collective
agreement which ends on August 31, 2012. It seems like early days, but
during these next two years I want to focus on preparing to negotiate our next
collective agreement. This means establishing our priorities. One area I want
to focus on is Board practices that are unfair to occasional teachers. We will
be surveying the membership this school year in order to establish further
priorities. Please spend some time thinking about what areas you would like
to see improved in our collective agreement.

MUNICIPAL ELECTIONS - OCTOBER 25, 2010

SCHOOL BOARD TRUSTEES are the least known of the politicians we elect
in the municipal elections, but they are the politicians who have the most
direct impact on our lives as OCCASIONAL TEACHERS. They influence
every aspect of our work because they decide Board priorities and control the
budget. Trustees also have influence when it comes to negotiations, and we
need Trustees who want labour peace in the TDSB and who are willing to
work with teachers, not against them.

In this newsletter, you will find a list of the trustee candidates who have been
endorsed by the District 12 Executive and the CAMPAIGN FOR PUBLIC
EDUCATION. They need our support. We need them on the TDSB. If you
have any time, contact the endorsed candidate in your area and offer to help by
putting up signs, canvassing and working on election day — whatever you can
do. The payoff is worth it. To see the list of Toronto and York Region
Labour Council endorsed candidates for city council and mayor, go to
www.labourcouncil.ca and click on municipal elections 2010.

OTBU General Meeting — November 24, 2010. I look forward to meeting
you at our General Meeting. 1 encourage you to join your executive and
OTBU colleagues for dinner after the meeting.
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Welcome Back

Vincent Zambrano, 1** Vice —President and Chief Negotiator

I extend my best wishes for a very successful school
year to all of the members.

I particularly want to welcome the new members
who have joined our Occasional Teacher
Bargaining Unit of OSSTF, District 12, Toronto.
This has been, and continues to be a very busy
autumn for many of us as we undertake the task of
supporting our secondary colleagues in the
classroom. The statistics show that last year there
were a lot of jobs for occasional teachers but also
that some of the jobs were unfilled. I urge all of the
members to take advantage of the opportunities and
pick up the jobs should the situation be repeated this
year.

It is my hope that our communications are reaching
all of the members.

One of the Bargaining Unit’s goals is to reach
members who wish to receive information
electronically. We are striving to have in place a
system for members to be on an email list only if
they volunteer to be on one. To begin the
compilation of the email list we want to start off
with a “SPECIAL INCENTIVE PROGRAM” to
encourage you to participate and to be part of the
electronic mail system.
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A “really cool technological piece of equipment”
will be the prize to be awarded to one member from
among those who voluntarily provide us with their
email information. All you have to do is send us
an email indicating you want to be on the email
list. Your email will be the entry to the contest. The
winner will be drawn at the fall General Meeting in
November from among those who voluntarily
decide to participate.

If you are one of the willing members you can look
forward to announcements and communications
coming to you in a more immediate manner. This
additional method of communication will
complement other forms of communications, and
help save resources. With the help and support of
the membership the Bargaining Unit will have a
fully functional email list that will one day include
all of the members.

The Executive of the OTBU assures all of its
members that their email address will never be used
for any purpose other than the specific use of
communication by the OTBU Executive with its
members.

Send your email address now to enter the contest.
otbudl2@sympatico.ca with the word Contest in the subject line.

Following along with this “call to technology” please remember to take advantage of our Website which
provides information pertinent to our Occasional Teacher Bargaining Unit  http://www.otbud12.com .

Information pertaining to the OSSTF, District 12, Toronto can be found at  http://www.d12-web.osstf.ca .

OSSTF Provincial news can be found at http://www.osstf.on.ca

Your Executive believes that the members should
be able to contact us when they have questions.
Unfortunately we have only one line into our office
and sometimes it is difficult to get through. To

facilitate more efficient communications please find

below a list of the Executive phone numbers which

can be used to get in touch with the Executive.




Page 3

OTBU EXECUTIVE 2010 - 2012

President Linda Bartram

416-423-3600 416-320-0892

1* Vice President

Vincent Zambrano

416-423-3600 416-320-2610

2" Vice President Ann Burke 416-423-3600 647-456-3055
Secretary Linda Enright 416-423-3600
Treasurer Shakeel Ahad 416-423-3600

Executive Officer Paul Bocking 416-423-3600

Executive Officer

Coleridge Browne

416-423-3600

Executive Officer David Hopkins

416-423-3600 416-554-1836

Executive Officer Jennifer Mills

416-423-3600

OTBU OFFICE 416-423-3600

FAX 416-423-5934

The Bargaining Unit has a full calendar this year
which includes our fall General Meeting and the
election of delegates to AMPA (the OSSTF
Annual Meeting).

This General Meeting will take place
November 24, 2010. In the spring we have our
Bargaining Unit Annual General Meeting.

There are two general meetings of all District
members. One in the fall on October 21, 2010
and one in the spring.

Specific dates for Bargaining Unit and District
spring meetings will be provided as these events
approach. Your participation is welcome at these
meetings and you should plan to attend these
events. If you wish to be a voting member at the
October 21 District meeting please see the notice
in this newsletter on how to become a voting
delegate.

There will be a Professional Development day for
members of the Occasional Teachers’ Bargaining
Unit coinciding with that of our secondary
colleagues in February 2011. Plan to participate.
Information and a list of events will be provided
to the members early in the New Year. To those
members who have just joined our Bargaining
Unit, and to those who are veterans, I would like
to remind you that our collective agreement
governs our relationship with our employer, the
Toronto District School Board.

The new members will have been given a copy of the
collective agreement when they were hired. The rest of
us have had one sent to us. You may also find a copy
on the website. This collective agreement will be in
force until August 31, 2012. As Chief Negotiator I ask
you to read it and ensure that you understand your
rights and responsibilities under the collective
agreement. Our contract also contains important
contact information in the back pages. As 1% Vice-
President I urge you to ensure that should your
employer violate the collective agreement, you make it
known to the OTBU Executive immediately. It is
through the collective agreement that we ensure that
our rights are not violated. Read it and keep it close at
hand.

On your behalf, I would like to extend our appreciation
to those members who answered the call last June and
volunteered to serve on numerous Bargaining Unit,
District and Provincial committees. These members are
working on our behalf to ensure the OSSTF functions
effectively and efficiently to serve all of the
membership. A big thanks to you all — you know who
you are!!!

The municipal election is coming up on October 25,
2010. The election of the School Board Trustees is very
important to our organization. We would benefit by
putting our efforts into electing those trustees who have
been endorsed by the OSSTF and the Labour Council.

Again, welcome back and should you have any
questions do not hesitate to contact your Executive.
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The Complex Situation of Mexico - And
What It Has To Do With Us

By: Paul Bocking, OTBU Executive Officer

During the summer I had the privilege of spending
several weeks in Mexico, mainly in the northern and
central regions of the country. Mexico today is the
scene of major social, political and economic tensions -
many of which connect back to us here in Canada.

Mexico is the place where many of our manufacturing
jobs went. In the early '80s, with the signing of
NAFTA, electronics and garment factories in Toronto
began closing, joined by automotive companies. Some
reopened as maquiladora assembly plants along
Mexico’s northern border. From here, products are
shipped back to consumers in the US and Canada.

One worker | interviewed explained, “They
told us that with the free trade agreement,
we’'ll have a better future, better education
and food for everyone. Instead they screwed
us over.”

I had the opportunity to meet for a few days this past
July with workers employed by companies contracted by
Ford, General Motors, Toyota and other big brands. Few
would envy their working conditions. Major
manufacturers flocked to northern Mexico to lower
wages and to avoid being required to abide by
environmental regulations found in Canada and the
United  States. Although  assembly-line  workers
frequently earn $50-$60 a week, many consumer staples
still cost nearly as much as they do in Canada. Reports
of cancer and miscarriages are also common among
workers who are not provided with proper safety
equipment and are thus frequently exposed to toxic
chemicals.

One worker I interviewed explained, “They told us that
with the free trade agreement, we’d have a better future,
better education and food for everyone. Instead they
screwed us over. There’s more poverty, more hunger,
and many children aren’t attending school because
parents can’t make ends meet with what they earn

working in the maquiladoras. Meanwhile we’re
generating millions and millions of pesos... so that’s
why we’ve started to organize...”

But they face an uphill battle. The principal reason
wages and working conditions remain abysmal for
most people in Mexico is because the government
has traditionally colluded with employers and
corrupt company-run unions to thwart workers
striving to organize real unions. Workers voting for
a union are commonly required to do so publicly -in
front of their boss and gun-toting ‘security

guards’. Government labour boards are usually
stacked with lawyers paid by employers, resulting
in predicable rulings

Like in Canada, the Mexican government seeks to
privatize public services to provide more
opportunities for private investors to make money
and to reduce the state’s social responsibilities. In
Mexico, teachers in many areas fiercely opposed a
national initiative deceptively titled the “Alliance
for Quality in Education” which would tie school
funding and teacher salaries to the results of
standardized testing, provide vouchers for parents
to send their kids to private schools, privatize
faculties of education and encourage impoverished
schools to seek more funding in the form of
corporate donations.

In the state of Morelos in central Mexico, teachers
went on strike for nearly three months at the start of
the 2008-2009 school year to defeat the local
implementation of these initiatives. Teacher
activists faced threats of violence from state
authorities. One family was forced to flee to
Canada and took refuge in Toronto for several
months, where they were assisted by OSSTF.
Having met this family while they were living in



Toronto, I stayed with them for a couple days this
summer at their home back in Mexico. I attended a
teachers” march to the state legislature where an
‘alternative proposal for education’ was formally
presented, important elements of which had already
been accepted, ensuring that primary and secondary
education remain completely free as is guaranteed
in the Mexican constitution. In many other parts of
the country, as the maquiladora worker suggested,
incidental fees are enough to prevent impoverished
families from sending their children to school.

Mexico City is building a whole new
subway line of 18 stations and 25
kilometers of track over two years. A
ride costs the equivalent of 25 cents!

It would be too predictable to only focus on the
negative in Mexico. Mexico City, where I also
spent time, is likely the safest part of Mexico today
a megalopolis - second largest in the world after
Tokyo. The city has avoided the worst of the violent
conflicts raging in many other regions between
competing drug cartels and the military over the last
half decade.

Mexico City has evolved as a progressive center in
Latin America, with a centre-left city government
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providing a patchwork of social security measures
for students like free uniforms, books and supplies
and monthly pensions for seniors - both to
supplement the miserly supports provided by the
national government. Mexico City legalized same-
sex marriage in 2009. Unlike Toronto, where we
are constantly grappling with the problems of
public transit, Mexico City is building a whole new
subway line of 18 stations and 25 kilometers of
track over two years. A ride costs the equivalent of
25 cents! While some Toronto mayoral candidates
warn of ‘going too fast” with the incremental
expansion of bike lanes in the city centre, this year
one of Mexico City’s busiest downtown streets was
permanently converted into an all-pedestrian
promenade. Imagine the political hoopla if it was
proposed that several blocks of Yonge Street
downtown be closed to traffic and opened to
walkers once a week.

Progressive municipal politics aside, politically,
socially and economically, the situation today in
Mexico remains serious. As the nation celebrates
the 100th anniversary of the Mexican Revolution
and 200 years since the beginning of the uprising
against Spanish colonial rule, worsening economic
inequality, government authoritarianism and
violence continue to afflict the lives of our
neighbours further to the south.

Very Interesting...

With rumours of wage freezes out there in the wind, and with the provincial Finance Minister Dwight
Duncan making noises reminiscent of the Social Contract, a recent arbitration decision offers some light
for public service workers facing wage freeze uncertainties. Arbitrator Norman Jessin hearing the
dispute between health workers and 100 long-term-care homes (e.g. Chartwell, Extendicare) ruled that in
the absence of specific government legislation freezing wages, the workers were entitled to a one-year,
2% salary increase to match raises given to other health workers in the public sector.

Jessin wrote in his ruling: “It is true that public sector, non-union wages have been frozen for two years
(by the province). However, I am mindful of the fact that the government has specifically agreed to
honour all collective agreement wage increases negotiated before March 2010.”
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Internationally-Trained Teachers

Jennifer Mills, Executive Officer

= Are you an OTBU member who was educated and /or teacher trained in another country?

= Are you interested in preparing for contract teaching and getting on to the Eligible to Hire
List for full-time (contract) teaching next September?

= Are you confused by the Ontario education system and TDSB policies?

If so, you may be interested in attending our workshops. These workshops have been running for five
years and have proved to be very successful, thanks in part to the assistance of Mrs. Tasneem Khan.
Tasneem, herself an internationally-trained teacher, was a very respected teacher and principal within
the Toronto school board. She is extremely knowledgeable about some of the issues facing
newcomers and understands the transitions that internationally-trained teachers need to make.

Some issues we address:

= (Classroom management

=  Resumé building and covering letters

= TDSB policies

= Preparation for getting on the Eligible to Hire List

We gather every month or so. At each meeting, we decide jointly when our next meeting will be held.
Our first meeting of the year will be held on Friday, October 1* from 4:00 - 6:00 at the City Adult
Learning Centre (CALC) located at the corner of Broadview and Danforth Ave. The closest subway
station is BROADVIEW and there is some parking available on the premises.

Despite the fact that this meeting will have occurred before this newsletter reaches vou future
meetings will be posted on the OTBU website. http:/www.otbud12.com.

ALL NEW MEMBERS ARE WELCOME TO JOIN. SEE YOU THERE!

IT IS IMPORTANT FOR ALL MEMBERS TO REMEMBER.

For the school year 2010-2011 Occasional Teachers must work 15 days for the Toronto District School

Board in the secondary panel in order to be eligible to remain on the Secondary Occasional Teacher
List. If for legitimate reasons, you are unable to do so, you should contact the OTBU Executive as
soon as possible to make them aware of your situation.
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New Professional Development Initiatives

As reported to members last year, the 2009-2012 Collective Agreement provides
more monies for Professional Development, both group and individual P.D.

Individual P.D.

As an individual teacher, you might be interested in improving your expertise in various areas of the
Ontario Curriculum and in areas of teaching methodology. You may now apply for financial support
from the OTBU for these kinds of Professional Development.

Please note that Ministry Additional Qualifications (A.Q.s) are not eligible for OTBU professional
development grants.

Application Process (Individual)

Individual Applicants are asked to write a formal letter of application addressed to the OTBU office
which must show that the P.D. activity for which you are applying:
e cnhances knowledge of the current Ontario Curriculum, and/or
e cnhances knowledge or expertise in a subject area which is of relevance to your current
teaching profile and/or
e cnhances knowledge or expertise in an area of work that would be of benefit to the local
Bargaining Unit, for example Health and Safety.

Please include with your letter of application :
e abrochure or information showing what would be covered in the programme
e an estimate of funds you are asking for up to a limit of $500.00
e acopy to confirm your registration and attendance in the workshop or the course.

Get your package in as early as possible ...

The P.D. Selection Committee will assess your application and may offer to pay for all or part of the
proposed P.D. activity. The P.D. activity should occur in the G.T.A. This will help reduce the cost of
travel and accommodations, although the available funds will be applied first to the cost of the P.D.
activity rather than travel and accommodation costs.

Successful applicants will be informed by letter or by phone, and will be required to submit receipts
and cost vouchers to substantiate (proof of attendance) your participation in the proposed P.D. activity.

Please mail letters of application to: OTBU, District 12 P.D.
95 Thorncliffe Park Drive
Unit 1708
Toronto, M4H 1L7
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Labour Day Parade

Ann Burke, 2" Vice President

Labour Day, final day of the CNE, last day of summer vacation, no more wearing white, back to school
tomorrow and a fine opportunity to celebrate workers rights. The Labour Day parade has been a tradition
since April 15", 1872, when the Toronto Trades Assembly organized Canada's first significant
demonstration in support of rights for workers. In 1894 Labour Day was declared a national holiday and the
event was moved from Spring to the first Monday in September.

This year despite a rainy start 20,000 union members gathered at University and Dundas streets to participate
in the Labour Day march to the Exhibition accompanied by pipers, steel bands, rock n' roll bands all playing
union classics. All District 12 members were given rugby shirts in blue and gold OSSTF colours and wrist
bands for free admission to the Ex. This year the theme of the parade was 'Protect Our Public Services' as
deficit-obsessed governments put the squeeze on many public services. Here in Ontario Premier Dalton
McGuinty has asked everyone in the public sector, including nurses, teachers and university staff to accept a
two year wage freeze which could certainly lead to a challenging environment for teacher bargaining

Many of our District 12 OTBU members came out for the parade down University and along Queen West.
We joined Distrct 12 STBU and PSSP members at the Gladstone Hotel for refreshments on route before
marching on through Dufferin Gates to enjoy the rest of the day at the CNE.

Mark your calendars for the first Monday in September next year. Demonstrate your pride in being a teacher
and a member of the organized labour movement. Bring your friends and children along, make it your
annual celebration to join the parade.
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Labour Day Parade 2010




