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“The shortest

recorded period

of time lies

between the

minute you put

some money

away for a rainy

day and the

unexpected

arrival of rain.” 
Jane Bryant Quinn

   President’s        

      Report

Linda Bartram, OTBU  President

After a long, cold and snowy winter, it
seems that Spring is finally here and the
final three months of the school year lie
before us. It will be a busy time.

The OTBU Annual General
Meeting - Why Should You Attend?

The Annual General Meeting is one of two General Meetings held
each year.   At the Annual General Meeting   we address the business
of the union: constitutional changes, debate the issues that affect you
in your work, hear what’s new and what your union is doing. It is an
opportunity for you to meet the OTBU Executive and other OTBU
colleagues to share concerns and ideas. Finally, it is an opportunity for
all of us to enjoy a meal together, socialize after the meeting. See the
notice in this newsletter for details and mark May 26, 2011on your
calendar. I hope to see many of you there.

Elections, Elections - Why Should We Care ?

The Federal election campaigns are underway and the Provincial
election will soon follow in October, 2011.  Traditionally, OSSTF
does not get formally involved in Federal elections although many
OSSTF members do.  Provincial elections are another matter.  OSSTF
and OSSTF members are getting into election readiness mode already. 
The provincial government and its policies directly affect our working
conditions.  Provincial funding for education is the key.  If you feel
strongly that public education is vital to our society, you can get
involved in your local riding and/or at the OSSTF District level.  The
District 12 Political Action Committee (PAC) is the committee to join
if you are interested in helping the District leaders to develop
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OTPT (Occasional Teacher Play Time)
We are trying to work through some of the ideas initiated by the first OTPT meeting
held at Paupers bar on February 24th. We want to make “Play Time” TTC accessible,
family friendly and to situate 'playgrounds' in different locations across the TDSB.

Saturday April 29th, 12:00 pm noon
Cherry Blossoms and Chocolate in High Park 

Celebrate the arrival of spring with a visit to High Park and participate in the centuries old Japanese
tradition of Sakura Hanami, Cherry blossom flower viewing. Meet at the Grenadier Restaurant at noon,
look for the OSSTF flag and Rosie the Riveter bags. We will walk the beautiful cherry blossom trail
together and finish up back at the Grenadier for hot chocolate. Family and friends welcome, bring your
cameras, wear something pink in honour of the blossoms.  TTC is advised (High Park subway) as
parking in the park is tight during cherry blossom time.

Sunday May 8 , 10:00 amth

Jane's Walk 

Mapping our Work Labour History Walking Tour. This walk is presented by the MayWorks
Festival. It will take you back in time to visit some sites of Toronto's significant labour struggles; the
fights for affordable public transit, free public education, health care and workers rights’. Meet us in
front of the Steelworkers Hall at 25 Cecil Street. Look for the Rosie bags.

Thursday June 2nd, 5:00 pm
Bloody Crime and Punishment. 
Meet at the eastern most point of the Flatiron Building at 49 Wellington Street East. Please R.S.V.P. to
otbud12@sympatico.ca or call  416.423.3600 to let us know if you would like to attend as we need to
purchase tickets for this walking tour. Refreshments after the walk at the 'Flatiron and Firkin"

June 23rd, 4:30-8:00 pm
The First OTBU Teddy Bear Picnic
The first OTBU Teddy Bear Picnic will be held at Homesmith Park on the banks of the Humber River,
(Old Mill subway station.). Bring a picnic, family members and your teddy bears. We will bring pop,
firewood, charcoal, marshmallows, music and games.
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OTBU’s New Social Committee Holds
Inaugural Event

By Paul Bocking, Exec. Officer

With the goal of creating a greater level of community among the far-flung members
of our bargaining unit, the OTBU held an inaugural event on February 25  atth

Pauper’s - a downtown pub near Bloor and Bathurst.  It was the first event of the
newly created OTBU Social Committee.  Around a dozen members came out and
shared occasional teacher stories while enjoying drinks and typical pub fare.

“Hey, were you teaching at East York/Central Tech/West Humber/ Northern/Jarvis
in 2003?” was frequently heard as some old friends were reunited and new

connections made.  OTBU Vice President, Ann Burke  made the rounds collecting ideas for future social
events - ideas including film nights, family-oriented Teddy Bear Picnics, pool nights (with billiards and the
aquatic version - though not simultaneously), walking tours and even boat cruises.

With the success of our first event, plans are in the works to make this a monthly activity.  Phone or email the
OTBU office and ask to be added to our social committee email list if you would like to help or be informed
of future events.



Page 4

AMPA SELECTS NEW EXECUTIVE TEAM

By: David Hopkins, Exec. Officer

One of the most important responsibilities of the
member delegates selected to attend the 2011
meeting of the Provincial Assembly (AMPA) is to
elect an OSSTF leadership team to head the
Federation for the next two years.

This year’s election saw two acclamations.  The
first for president, as President Ken Coran was
acclaimed for a third term, the second for treasurer,
as incumbent Treasurer Earl Burt (a member of
District 12) was acclaimed for a second term.

Four candidates stood for the position of Vice
President, with two to be elected: incumbent Paul
Elliott and newcomers Harvey Bischoff,  Desireé
Francis and Susan Rab.  After two ballots the
Annual Assembly elected Paul Elliott and Harvey
Bischoff.

Candidates who are defeated at the vice-
presidential level are automatically considered (on
the ballot) for Executive Officer unless they make
an explicit choice not to drop down.  This would
have made a ballot of nine candidates for three
positions.  None of the defeated candidates,
Desireé Francis or Susan Rab chose to put their
names forward as Executive Officer candidates.

Therefore, the ballot for Executive Officer
included only seven candidates (7) for office.  The
ballot may have been crowded, but it’s a good sign
of the health of the organization when so many
good candidates are willing to volunteer to have a
significant role in the governance of our
Federation.  The candidates standing for election
were: Cindy Dubué, from Ottawa, Anthony Marco
from Hamilton, Scott Marshall from Hastings-
Prince Edward, Steve Newstead from Kingston,
David Nickle from Peterborough, Daniel Peat from
Niagara and Leslie Wolfe from Toronto.

The election of our three new Executive Officers

would take up most of Sunday afternoon and three
ballots, bringing lots of excitement, anxiety and
disappointment to all the candidates.  There was, in
fact, a possibility that the election might flow over
onto Monday before all three positions were filled. 

The first ballot showed off the efforts of an
excellent D-12 election team, and produced a
majority result for only one candidate, Leslie
Wolfe, who was declared elected. None of the
other six candidates were able to gain more than
fifty (50) percent of the votes and the assembly
moved to a second ballot.

On the second ballot incumbent Executive Officer
Scott Marshall was able to poll over 50% of the
votes, but no one among the other candidates was
able to duplicate this count and the assembly began
to gear up for a third ballot to decide,      hopefully,
the third Executive Officer position.

On the third ballot, late in the afternoon, Cindy
Dubué from Ottawa won election to the third
Executive Officer position to round out the 2011-
2013 Provincial Executive.

Therefore the new Provincial Executive for 2011-
2013 will be:

 President Ken Coran (D-11)

         

Vice Presidents  Paul Elliott (D-5B)

      Harvey Bischoff (D-13) 

 Treasurer  Earl Burt (D-12)

 Executive Officer Leslie Wolfe (D-12)

Scott Marshall (D-29)

Cindy Dubué (D-25)



Keep the Date

OCCASIONAL TEACHERS’

BARGAINING UNIT

Annual General Meeting

Thurs., May 26, 2011

Latvian-Canadian Centre
(Credit Union Drive & Eglinton East)

4:30 - 7:00 p.m.
Followed by

OTBU DINNER & SOCIAL

60 MOBILE DRIVE
7:00 - 9:00 p.m.

All members welcome
All members attending will be entered in a draw for an e-book reader. 
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To Live ... in Dixie (From an OTBU Member)

Christmas has come and gone and we are now back in Pine Island, a bizarre corner of the US that the locals like to

call ‘the forgotten island of Florida’.

We have just returned from our first foray of the year to the Ragged Ass Saloon. The owners have quite spruced it up.

They wipe down the bar frequently. The regulars are still in their established spots. Visitors to the Island do not even

think of entering the back snug. There,  teeth are a rare facial adornment and the definition of casual dress is taken to

extremes. Most private parts are covered. The t-shirt of the month purports “I love manatees. They taste like chicken’’.

However, Bud is $1:50 a pint [$1:00 at Happy Hour] Food is great and all are friendly and welcoming. Mind, they are

still trying to foist the fancy Sam Adams glasses off on the visitors. The regulars refuse to drink out of sissy glasses

and insist on their traditional cracked and cloudy tankards.

We headed south right after Boxing Day. Weather wise it was probably our best trip. The sun shone the whole way

down. There were horrific snowstorms all around, but not on our route. There was one nasty accident. A pretty little

VW Beetle appeared to be driven by an impaired driver. At one point

he drove us off the road. Alas, later he drove himself off the road into

a rock face. The car was tiny to start off with. It got a lot smaller. 

I kept busy playing with one of my presents from David, my own

Garmin Nuvi . I was supposed to plan the route. Unfortunately David

refused to turn his old GPS off so we had dueling computer women

yelling at us the whole journey. They rarely agreed. David and I

rarely agreed. There were some spectacular battles.  I may yet again

use my trusty paper map.  

We are now back in our Pine Island home. All seems in order. The ‘Grandmas are Great’ coffee mug is still here

although it still takes 7 minutes to bring the mug of water to the boil in the microwave [Fortunately I have located the

kettle] The pelicans are nesting on the dock. Our fisherman neighbour is netting his catch. Music is blasting from

Woody’s pub and a new gun store has opened. The only tragedy is that the Tiki hut across the water has burned to the

ground. Instead of watching the antics of the carousers we can now watch the construction crew. The  Ragged Ass has

built their own Tiki hut addition and is now thriving without the competition. Down here one wonders about the nature

or cause of the conflagration.  The locals are talking arson as another business in the artist colony of Matlacha went

up in smoke on the weekend. That fire really annoyed the residents. There is only one road onto the island and when

the fire truck blocked it Sunday morning nobody could get to church or to the Bokeelia cook-off. It was a Pine Island

disaster of mammoth proportions.  ‘A pyromaniac pervert is on the loose’ stated a Ragged Ass patron who is worried

about his drinking hole. 15 establishments have been destroyed during the past year and tiki huts have been a favoured

target

The Christmas decorations are being taken down. All the carousel horses which abound in these parts have removed
their reindeer antlers.  The manatee statues have removed their tinsel garlands and Santa hats. Colourful lights still
adorn the palm trees as a festive atmosphere is still to be fostered no matter what the season.

The Veterans of Foreign Wars is advertising that all can join them for a liver and onions lunch. The Moose Lodge has
a fancy new sign but is not welcoming visitors. It is a ‘private’ club. We will not be able to hear ‘Big John’ perform 
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on Saturday.  We can go to the Elks where the ‘happy islanders’ are meeting or join the karaoke session at the Legion.
The ‘fish-drop ‘tickets are now on sale, the rubber duck race date has been set and oysters on the half shell are still
$7.00 a dozen at the Waterfront bar. The local paper headlines the sorry tale of  Roxie the dachshund who has been
missing for a week and features a colour picture of a reclining nude, an art work recently purchased by a prominent
citizen to up the cultural quotient of the area. 

David has just purchased [on sale] a new hydration system for our geocaching adventures. This is our new hobby. As
there are no mountains to climb, moors to traverse, forests to explore or vistas to admire, we need destinations for our
walks. Perambulating to the Ragged Ass daily, eventually does get boring, even if there is always a cold beer waiting.
We need new experiences. Geocaching is a bit like hide and seek for adults, except there does not seem to be any
sexual connotation to the hunt. However, we have only gone on simple treks so far, those designed for boy scouts with
learning disabilities. Maybe when we attempt the advanced searches we will discover caches with risqué mementos
instead of the usual dross. We are getting out and about in the bush, which is good for our health and well being. The
hydration system comes in handy. It has two water bottles and a centre pouch. If desired we can take along a nice crisp
sauvignon blanc, a hearty cabernet and some egg salad sandwiches. Alternately a gin and tonic, a rye and ginger and
some scotch eggs would sustain us on our journey. David has become quite expert at making scotch eggs, a skill that
I am sure will come in handy.

Pine Island life continues...

REMINDER FOR ALL MEMBERS

All members should remember to renew their College of Teacher

membership by paying the $120.00 fee.  While this fee is unjust for

Occasional Teachers, the College has remained unmoved by pleas to

have a pro-rated fee system put in place.

Members are reminded that one of the requirements that must be fulfilled

to remain on the TDSB Occasional Teacher List is membership in the Ontario

College of Teachers.

Late fees are also subject to a surcharge, so do not delay paying your fees.
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From Wisconsin to Toronto

By Paul Bocking, Exec Officer

Walking into the morning assembly on the first day
of OSSTF’s Annual Meeting (AMPA), I found
myself amidst a sea of red. In the spirit of
international solidarity, each of the 554 delegates
received a bright red t-shirt emblazoned with
‘Stand with Wisconsin’. Especially in Wisconsin,
but increasingly in other U.S. states, newly elected
governments have launched a fierce attack on
workers’ rights and public services - a battle which
is all too familiar to many in Ontario.

Since the global recession of 2008-09,
governments across North America suffered from
severe budget shortfalls as tax revenue plummeted
and trillions of public dollars were spent to bail out
private banks and investment funds.

...big business and pro-corporate media
from FOX News to the Toronto Sun have
subsequently claimed that public sector
workers are to blame for the ensuing
government deficits.

This context of strained public resources was
aggravated by the decision of governments from
Ontario to Wisconsin to subsequently cut corporate
tax rates, further reducing public revenue.
However, big business and pro-corporate media
from FOX News to the Toronto Sun have
subsequently claimed that public sector workers are
to blame for the ensuing government deficits and
are demanding that we “sacrifice” the wages,
pensions and benefits we previously fought for.

OTBU Delivers Pizza to Wisconsin Union Activists

Wisconsin is currently ground zero of a cross-
continent attack by conservatives on trade union

freedoms. The state passed a bill in March that
would dramatically reduce the labour rights of
teachers and other state employees:

• Unions would be strictly limited to
collective bargaining on wages,
prohibiting issues relating to working
conditions, job security or benefits.

• Any wage increases could be no greater
than the percentage change in the
consumer price index

• Contracts would be limited to one year in
length.

• Strikes by any group of public sector
workers would be banned.

• Public-service  employees would have to
re-vote to remain union members every
year and collective agreements would be
limited to one year in length.  Mandatory
recertification.

• Automatic collection of  union dues
would be eliminated, and employees
would be allowed to remain in the union
even if they paid no dues.

This anti-labour legislation has provoked fierce
resistance. Beginning with ‘sick-day strikes’ by
thousands of teachers in Madison and Milwaukee
in late February, crowds of up to 100 000,
comprised of municipal workers, firefighters,
university employees, teachers, nurses, students
and allies have protested in and around the state
capitol for weeks. The demonstrators are fueled
by pizzas sent from around the world via a local
pizzeria which received orders from pro-
democracy activists in Egypt as well as our very
own District 12 OTBU, which bought $100 worth
of pizza. 

Private Greed vs the Common Good

Attacks on labour rights have spread across the
U.S., though day-in/day-out Wisconsin-style
demonstrations have already forced state
governments to scuttle some proposed laws. With 
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the anti-labour laws passed in Wisconsin and
awaiting enactment, activists are now focussing on
diverse strategies ranging from electoral recall
campaigns against Republican senators to the
possibility of a general strike.

On the heels of Wisconsin, Michigan passed a
‘financial martial law’ bill that would allow the
state governor to take over indebted municipal
governments and replace their elected officials
with a handpicked manager with the power to
unilaterally tear up collective agreements. This
‘manager’ may also be a private corporation -
resulting in not only the privatization of
government services, but of the executive power
of government itself. 

In the U.S., the richest 10% of the
population hold 69.8% of the wealth, in
Canada the top 10% hold 53% of the
riches, according to a 2006 study by TD
Bank.

Accompanying the offensive against public
employees are cutbacks on the services they
provide. In Wisconsin, Indiana, Florida and
Nevada, governments are preparing to cut
hundreds of millions from public education
funding and simultaneously issue tax credits to
parents that send their children to private schools.
In a country without public healthcare, the public
education system is one of the few universal
institutions open to all, a pillar of the democratic
ideal of equality. 

The connection between attacks on public
employees and the implementation of private
school tax credits and privatization is the ongoing
redistribution of wealth from the public 

sphere to a small wealthy elite. In the U.S., the
richest 10% of the population hold 69.8% of the
wealth, in Canada the top 10% hold 53% of the
riches, according to a 2006 study by TD Bank.

Coming Soon to a Province Near You ?

Explaining the privatization of city garbage
collection last February, Deputy Mayor Doug
Holyday said, “We pay pretty good pay around
here, a lot better than the people who pay the bills
get.” Ontario Conservative Leader, Tim Hudak 
holds similar,  neo-conservative views towards
teachers and public servants who should not be
allowed to earn any more than the working
families who pay for their services.  Mr. Hudak
has consistently refused to define working
families.  He also believes that tax cuts are the
only way to ensure economic growth ignoring the
fact that such tax cuts actually increase deficits
and that wage and service cuts are promoted as the
justification of filling the subsequent gap and
reducing debt. Taken to its logical conclusion this
might be construed to mean  that ordinary public
employees no longer deserve the ‘gravy’ of
owning a home, sending children to university or
a dignified retirement. 

At the provincial election next October, we have
the opportunity to prevent the political situation in
Ontario from deteriorating to the level of
Wisconsin.  The OSSTF will actively support
candidates that are pro public education and pro
workers’ rights, and will work to ensure these
principles feature prominently in the election.  We
trust that you will join in.
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Internationally-Trained Teachers

If you are an internationally-trained teacher who is interested in applying for full-
time, contract teaching you may profit from these OTBU-sponsored workshops. We
are assisted by Mrs. Tasneem Khan, herself an internationally-trained teacher, and
highly successful principal with the Toronto District School Board.

At the moment we are focusing on interview skills and the questions often asked by
TDSB recruiters.  We also discuss classroom management, resumés and covering
letters, and whatever topics the group wants to discuss.

NEXT MEETING:

FRIDAY, MAY 6  from 4:00 - 6:00 p.m.TH

CALC (City Adult Learning Centre)

Broadview & Danforth Ave.*
*There is some parking available at the school and the Broadview Subway Station is just a short

distance away.

HOPE TO SEE YOU THERE

MEMO FROM THE TDSB

Procedure PR511 - Excursions

Section 4 - Procedures (f) “The Principal shall designate one certified teacher from the school as the teacher in

charge of the excursion.  The principal shall not designate an Occasional Teacher as teacher in charge of an

excursion, unless the Occasional Teacher is a Long-Term Occasional Teacher, who in the judgement of the

principal has sufficient knowledge about the students and the activity of the excursion.”

This means that if an Occasional Teacher (not an LTO) is replacing an absent teacher who is scheduled to
go on an excursion and 

• they are the only teacher, then the Occasional Teacher cannot attend the excursion on their own.
• there are other teachers (contract or LTO) on the excursion, then the Occasional Teacher may attend

the excursion along with the other contract teachers in order to supervise students assigned to attend
that excursion*.

*In this situation, special instructions should be provided on SmartFindExpress so you are aware of any special
clothing required and any special instructions regarding the excursion.
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Public Services continue to be the target 

By David Hopkins, Exec. Officer

The piece in this newsletter by Paul Bocking, may
strike a chord among many of you who worked
through the reforms of the Harris Years in Ontario and
who may be experiencing a sense of déja vu as we
read, listen to and watch the rising tide of neo-
conservatist rhetoric out there.  It is cloaked, as usual,
in the raiments of pure democracy, the Tea Party
Movement in the United States being a prime
example, and in the need to get our spending under
control to preserve something for our “grandchildren”.

Having become a new grandfather, I have a pretty
good idea about what I want to save for my grandson,
and its certainly not the kinds of things being proposed
in Wisconsin, Ohio, Michigan, and yes even here in
Ontario.  Can you imagine, even with some of the
mistakes made by the Toronto Community Housing
Corporation, that housing for profit for poor and
disadvantaged  people will work?  Actually we tried it
before - remember the term slum landlord?

Similarly this report from Florida sent in by one of our
members:
“In Lee County teachers and support staff state their
case for pay raises during collective bargaining
sessions.  Substitute teachers don’t have a
union...ultimately it’s a Superintendent who tells
substitutes what they’re going to earn.
‘Lee County recognizes the importance of quality
substitute teachers and values their role... However,
taking into consideration the budget constraints the
district faces, no salary enhancements for substitute
teachers were recommended for the 2010-2011 year.” 
In Lee County substitute salaries start at $90/day and
rise to $108/day with ten years’ experience.  Long -
term occasional teachers can earn $130/day.

In ten surrounding counties, occasional teachers earn
an average of $85.65/day and also face wage
constraints.

In San Diego California, the San Diego Unified
School Board, due to budget deficits, is planning to
issue layoff notices to over 900 teachers for the
2011-2012 school year. 

This would mean the
loss
of one in eight teacher
jobs. The Board
continually cited the
need to face the”fiscal
reality” out there and
urged the teacher unions
to re-open ther collective agreements to seek savings

for San Diego Unified.  

The teacher response was direct.  Union Vice-
President Camille Zombo said “We are fed up with
the cuts, we’re fed up with watching our schools
suffer and we’re fed up with being scapegoats for the

corporate greed that got us into this mess.  San Diego,
by the way, has one of the lowest tax rates on
businesses in the state and local legislators are still
talking about necessary tax cuts to stimulate the
economy.

And, the March 1  edition of the Wall Street Journalst

produced this curious piece of analysis:  

“A public union has a monopoly over government
services.  An industrial union will fight for a greater
share of corporate profits, but it also knows that a
business must make profits or it will move or shut
down.  A union chief for teachers, transit workers or
firemen knows that the city is not going to close down
the schools, buses or firehouses. (Ed. Note: 
Firehouses are actually standing down -having
brownouts - in California already.).

“Current AFL-CIO chief Rich Trumka has tried to
portray Wisconsin Governor Scott Walker’s reforms
(there is that ‘R’word again) as an attack on all
unions, but they clearly are not.  If anything, by
reining in public union power, Mr. Walker is trying to
protect private workers of all stripes from the tax
increases that will have to eventually finance larger
government.  Regarding public finances, the interests
of public union workers and those of private union
taxpayers are in direct conflict“
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This is the imbalance of political power that Mr. 
Walker is trying to break up.  And he is right to do
so.” 

Public service workers in Ontario have heard this kind
of rhetoric before.  It is the argument that we all must
sacrifice to restore financial stability, and that public
servants must accept blame for the current state of
financial affairs.

Clearly public service workers are to blame for the
failures of banks in the U.S. which pulled down the
profitability of Canadian banks, clearly public
servants are to blame for the failures of the auto
sector to modernize and manufacture a quality
product, clearly public service workers are also to
blame for dragging United States into war in Iraq
and the U.S. and  Canada into a hugely, expensive
fight in Afghanistan.

Sounds good, right?  Wrong.  Just remember one thing
about Wisconsin that is illustrative of their current so-
called deficit crisis.  The Wisconsin state budget was
set to show a surplus in 2011 until Governor Walker
granted further tax cuts to businesses in Wisconsin
which in turn produced the multi billion dollar crisis
which the public service now is supposed to fix.

Sources: The News-Press, (Florida) February

6, 2011, 
The San Diego Union-Tribune,         

                           February 22, 2011

For an interesting view of our politics from a visiting professor from Australia go to our website.

Reminders for Members

• Remember to make sure that your OSSTF Certification Rating Statement is up to date and
that the Board gets the most up-to-date copy when you win LTO positions.

• Remember to inform the Board as soon as LTO positions end so that you get back on the
Eligible to Hire List

• Remember to report all instances of violence or bullying to the OTBU Office.  The forms are
available on the OTBU web site.

http://www.australian.com
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Availability of Jobs for Members of OTBU.

By Vincent Zamrano, 1  Vice Presidentst

President, Linda Bartram has recently reported, and former President David Hopkins indicated as far back as 2009, that each

month the TDSB members of the Staffing Committee express concern about the number of jobs that go unfilled. 

There are certain months when hundreds of jobs are not picked up. There is a lot of opportunity for work and all of the

members of the OTBU should take advantage of the jobs offered.

The executive will periodically publish the number of jobs available in a month and the number of unfilled jobs. 

This first report is merely a historical perspective and provides background to the membership. 

It illustrates the trend during the past two years. 

Total Jobs Available  Jobs not filled Per Cent Unfilled

January 2009   7,485   20 0.27

February 2009   9,945   17 0.17

March 2009   8,962   91 1.02

April 2009 12,039 136 1.13

May 2009 12,982 258 1.99

June 2009   6,312  30 0.47

September 2009   8,723 125 1.43

October 2009 12,734 258 2.02

November 2009 11,497 404 3.51

December 2009   6,939 355 5.11

January 2010   8,255 136 1.65

February 2010 10,043 425 4.23

March 2010   9,916 125 1.26

April 2010 11,248 417 3.70

May 2010 12,035 726 6.03

June 2010   6,312 120 1.90

September 2010   9,563 145 1.52

October 2010 11,115 290 2.60

November 2010 12,183 333 2.73

December 2010   7,149 449 6.24

January 2011   9,303 290 3.11
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Our Professional Development Day at Victoria College, U. of T.  
 

by Jennifer Mills  
 

This February, on the suggestion of  Vice 

President Vince Zambrano:  "What about Vic 

College?   I'd love to re-visit my Alma Mater." 

 The OTBU Executive decided to explore the 

possibility of holding the PD Day at Victoria 

College, University of Toronto.  Fortunately, 

‘Vic’ was available and able to provide us with 

the space we needed. 
 

So we all had the privilege of spending the day 

in the hallowed halls of a university with its 

high ceilings, stained glass windows, stately 

staircases and portraits of Victoria College 

dignitaries from many decades.   It was agreed 

that the venue was a nice change from schools 

AND was accessible to all by TTC.  
 

We had a light breakfast while registering and 

then moved to the upstairs Chapel for an 

information session from Chris McGahey and 

Sam Vennari of the TDSB.   They had a lot of 

useful and important information to convey to 

us about how call-outs work, SmartFind 

Express and how to get a TDSB e-mail account. 

  The general feeling was that it was most 

worthwhile and perhaps could have been given 

a little more time to field questions. 

After that we split up into different focus 

groups.   Classroom Management is always an 

issue for OTs and this presentation by Bob 

Fisher was well attended.   The Cyber-Bullying 

workshop was enlightening to the audience..  It 

was a real eye-opener for us all as we learned 

about the new world of Twitter, Facebook and 

the Internet.   Teachers need to protect 

themselves and use the two-edged sword of 

technology intelligently.  Several asked for 

further information sessions on this topic. 

 

After a catered lunch we were ready for the 

afternoon sessions. 

 

Those members aspiring to getting on the 

Eligible to Hire List opted for From Casual to 

Permanent. When teaching jobs are hard to 

come by, the resume and covering letter 

become very important.  Kathy Renfrew 

provided an overview of all the areas of job 

applications and did a fine job under tight time 

restraints.   Other members attended the 

repeated Cyber-Bullying workshop. 

 

 

 

 

 

A Positive Trauma session was offered by 

OTBU member, Bev Swerling.     Once people 

settled in and realized it was their session in 

which to explore their own personal past 

experiences  things went very well and people 

were very pleased with it.   Thank you, Bev! 
 

In Conclusion: 
 

The OTBU Executive was very happy with 

how the day went.   Most of our participants 

felt the same.   Overall, the day was viewed as a 

useful one.   It was unpaid (as per the current 

collective agreement) but even so, people found 

that it was informative and collegial. 

 

Consider attending our P.D. Day next year and 

up-grade your professional perspectives with 

your colleagues!

"Loved the venue away from 
school.   A relevant and 

informative day." 
 
 

"Very engaging 
speakers...thank you." 

 
"Excellent speakers and 

materials." 
 
 
 

“An interesting and well-
planned day." 

 
 



OTBU PROFESSIONAL DAY 2011 

 

 

 

 

 

 
 

 

 

 

 
 

 

 

 

 

 
 

 

 

           



 

 

 

 
                                                                                                

 

 

  
 

 

PD Day 2011 – Linda Bartram congratulates Mary Chivilo, winner of the HD FlipCam 
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Elections, Elections...continued from page one

political actions plans in the area of lobbying and campaigning for public education in Ontario.  The
membership of this committee is open to all District 12 members.  PAC meets monthly.  For information
about the next meeting date, please check the District 12 web site at www.osstfd12.com. 

Please Pick Up Those Jobs 

During April and May, there have traditionally been higher than normal numbers of unfilled jobs in the
TDSB.  The Board is currently hiring to the Occasional Teacher List, but, thanks to the work of our Staffing
Committee, only in areas of specific need, either geographic or subject areas.  We need to keep it that way. 
Please pick up jobs you are offered if you can.  We do not want the Board to hire more OTs than it needs. 
We need to preserve a balance between meeting the needs of the system for Occasional teachers to fill the
available jobs and having enough work for OTBU members.

Full Period On-Calls and Student Behaviour

Please continue to report to us via email, schools that regularly assign full-period on-calls to Occasional
Teachers.  Thanks to those members who already take the time to do this.  We cannot confront the Board
on this issue if we do not have the information.  As well, please send us your completed OTBU Student
Bullying and Harassment forms via fax.  (416-423-5934)  This form can be found on the OTBU web site.

Jennifer Mills receiving District 12 2010 Status of Women Award

http://www.osstfd12.com.


Winning is Great! 

                                                                                            
 

 
 

 
 
OTBU D12 
95 Thorncliffe Park Dr. 
Suite 1708 
Toronto, Ont, 
M4H 1L7 
 
Editor - Dave Hopkins 

 
Design & Layout    - Shakeel Ahad 
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Linda Bartrum 
Ann Burke 
Paul Bocking 
Jennifer Mills 
Linda Enright 
Vincent Zambrano 
 
Phone - 416 423 3600  Fax - 416 423 5934 
E-Mail - otbud12@sympatico.ca 

Web Site - www.otbud12.com. 

Leslie Wolfe District 12 VP won on 
the first ballot by more than 300 
votes, the office of Executive 
Officer at Provincial OSSTF  
 

Well done Leslie! 

PD Day 2011 
 
Mary Chivilo, winner of the 
draw for the HD 2nd generation 
FlipCam 

Smiles all around 
 

AMPA TIME 
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